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BUSINESS LAW 
COURSE CODE: 5044 

 
COURSE DESCRIPTION: This course is designed to provide the student with 
knowledge of the legal environment in which a consumer operates, to provide the 
student with knowledge of the legal environment in which a business operates, and 
to provide the student with knowledge of legal principles. 
 
OBJECTIVE: Given the necessary equipment, supplies, and facilities, the student 
will be able to successfully complete all of the following core standards for a course 
which grants one unit of credit. 
 
RECOMMENDED GRADE LEVEL: 10-12 
 
COURSE CREDIT:  1 unit 
 
PREREQUISITE:  n/a 
 
COMPUTER REQUIREMENT: one computer per student as needed 
 
RESOURCES: 
 
 www.mysctextbooks.com 
 
 
A. SAFETY AND ETHICS 

 
1.  Identify major causes of work-related accidents in offices. 
2. Describe the threats to a computer network, methods of avoiding 

attacks, and options in dealing with virus attacks. 
3. Identify potential abuse and unethical uses of computers and 

networks. 
4. Explain the consequences of illegal, social, and unethical uses of 

information technologies (e.g., piracy; illegal downloading; 
licensing infringement; inappropriate uses of software, hardware, 
and mobile devices). 

5. Differentiate between freeware, shareware, and public domain 
software copyrights. 

6. Discuss computer crimes, terms of use, and legal issues such as 
copyright laws, fair use laws, and ethics pertaining to scanned and 
downloaded clip art images, photographs, documents, video, 
recorded sounds and music, trademarks, and other elements for 
use in Web publications. 

7. Identify netiquette including the use of e-mail, social networking, 
blogs, texting, and chatting. 

8. Describe ethical and legal practices in business professions such as 
safeguarding the confidentiality of business-related information. 
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B. EMPLOYABILITY SKILLS 
 

1. Identify positive work practices (e.g., appropriate dress code for 
the workplace, personal grooming, punctuality, time management, 
organization). 

2. Demonstrate positive interpersonal skills (e.g., communication, 
respect, teamwork). 

 
C. STUDENT ORGANIZATIONS 

 
1. Explain how related student organizations are integral parts of 

career and technology education courses. 
2. Explain the goals and objectives of related student organizations. 
3. List opportunities available to students through participation in 

related student organization conferences/competitions, community 
service, philanthropy, and other activities. 

4. Explain how participation in career and technology education 
student organizations can promote lifelong responsibility for 
community service and professional development. 

 
D. BASICS OF LAW 

  
1. Identify ethical character traits: honesty, integrity, compassion, 

respect, responsibility, citizenship, and justice. 
2. Distinguish the various ways in which ethical decisions are made 

and the consequences. 
3. Explain why laws are needed. 
4. Explain the relationship between law and ethics and why they 

sometimes conflict. 
5. Determine sources of law. 
6. Classify types of law. 
7. Distinguish between different types of courts. 

 
E. CIVIL VERSUS CRIMINAL LAW 
  

1. Differentiate civil law and criminal law. 
2. Identify the elements of criminal and civil/business law, including           

trial procedures. 
3. Distinguish between a tort and a crime. 
4. Differentiate between negligence and intentional torts. 
5. Give examples of negligence and intentional torts. 
6. Explain the concepts of the reasonable person test and proximate 

cause. 
7. Explain the concepts of strict, absolute, and vicarious liability. 
9. Explain constitutional rights when facing civil or criminal legal 

action. 
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F. CONTRACT LAW 
  

1. Identify the elements of a contract: offer, acceptance, genuine 
agreement, consideration, capacity, and legality. 

2. Discuss the requirements of an offer and acceptance and how the 
offer can be terminated/discharged. 

3. Identify the classifications of contracts: valid, void, voidable, 
unenforceable, express, implied, oral, and written. 

4. Define consideration. 
5. List examples of valid consideration. 
6. Differentiate among the ways that a contract can be disrupted, 

such as fraud, non-disclosure, misrepresentation, mistake, duress, 
and undue influence. 

7. Name the ways a contract may be terminated or discharged. 
8. Explain a minor’s rights to disaffirm contracts. 

10. List contracts that should be in writing under the Statute of Frauds. 
11. Define breach of contract. 
12. Name legal remedies available for resolution of breach of contract. 

 
 
G. CONSUMER LAW 
  

1. Explain consumer protection laws, including credit reporting, debt 
collection, and privacy. 

2. Define common, unfair, and deceptive practices, such as bait and 
switch, usury, identity theft, deceptive service estimates, and 
fraudulent misrepresentations. 

3. Explain expressed and implied warranties for sale of goods. 
4. Describe the various aspects of bankruptcy, such as Liquidation and 

Reorganization of Debts (Chapters 7 and 13 Bankruptcies). 
 

H.  REAL AND PERSONAL PROPERTY 
  

1. Define real property, personal property, and fixtures. 
2. Explain why property distinctions are important. 
3. List different methods of acquiring property and transferring title 

(e.g., renting, leasing, or purchasing; contract for sale; deed; title 
search; abstract of title; mortgage), including the effects of liens. 

5. Explain how a bailment is created. 
6. Describe the standard of care different bailees are required to 

exercise over bailed property. 
7. Explain rights and duties of property owners and visitors according 

to property laws. 
8. Define intellectual property (e.g., patents, copyrights, trademarks). 
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I. EMPLOYMENT LAW 
  

1. Describe the employer-employee relationship and the rights and 
duties of each. 

2. Explain the doctrine of employment-at-will including wrongful 
discharge. 

3. Explain employee rights (e.g., employment interview, testing, laws 
affecting minors, collective bargaining). 

4. Identify legislation that regulates employment rights, conditions, 
and worker benefits (e.g., OSHA, Workers’ Compensation). 

5. Name the types of employee benefits commonly offered by 
employers. 

 
J.  DOMESTIC/PERSONAL LAW 
 

1. Define marriage. 
2. Explain the rights and obligations that are involved in marriage. 
3. Explain concepts relating to marriage such as age requirements, 

prenuptial agreements, common law, and types of marriage 
prohibited by law. 

4. Contrast annulment, divorce, and dissolution proceedings. 
5. Explain typical grounds for divorce. 
6. Describe the law as it relates to child custody, child and spousal 

support, and the distribution of property in divorce. 
7. Describe the legal aspects of parenthood. 
8. Identify the requirements of a formal will. 
9. Indicate the ways a will can be revoked or altered. 

10. Explain what happens to a decedent’s estate when a person dies 
without a will. 

 
K. COMPUTER LAW 
 

1. Demonstrate an understanding of computer law as it relates to 
computer hacking, software piracy, source code, software license, 
copyright law, Internet, and e-mail. 

2. Discuss existing laws, jurisdiction considerations, and disputes 
regarding E-commerce. 

 
L. CAREER EXPLORATION 

 
1. Identify traditional and nontraditional law-related careers, including 

requirements, salary range, and working conditions. 
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